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SUFFOLK NUT - PENSIONS BRIEFING

Government has announced its intention to:


impose a higher than normal pension age of 65 on all public service pension schemes


require people to work longer to receive the same levels of benefit as those now payable at age 60;


worsen the entitlements of current and future employees and


raise the early retirement age limit to 55

Implications:

· Impossible to retire by redundancy until age 55

(currently 50)

· Impossible to retire on actuarially reduced pension until 60 

(currently 55)

· Impossible to retire on full pension until 65




(currently 60)

Transition Arrangements:  

A) Teachers aged 50+ on 1st Sept 2003 will not be affected by the proposals in any way because they will have attained aged 60 before the implementation date of Sept 2013

B) Teachers in service under age 50 on Sept 1st 2003 will have their service accrued on the present scheme protected (for retirement at age 60 without reduction), but service after Sept 2013 will be calculated on the new basis and this element of the pension would be actuarially reduced if retiring at 60.

C)
For teachers entering the profession from September 2006, the new reduced pension arrangements will apply to all.

      NB. No details available of how the reduction of the earliest retirement date from 55 to 50 will affect redundancy handling, etc.

Timetable:

Spring 2004: 

Outline proposals available

Summer 2004: 

Proposals finalised

Autumn 2004: 

Consultation on proposals

Spring 2005:

Final details announced

Autumn 2006:

In force for new teachers

Autumn 2013:

In force for existing teachers

Main Objections:

· Teachers’ life expectancy if retiring at 65 = 18 months

· Teachers entered and remained in service on the basis of the published scheme

· Recent entrants face a reduction of 25% in their pension, if taken at the originally agreed pension age

· Stress / change / workload has led to most teachers wishing to retire earlier rather than later

· The pension scheme should belong to the employees and there should be options to pay higher contributions, etc.

· Schools cannot function efficiently with trapped, unwilling and burnt out teachers

· The scheme fails to address the need for flexible step-down and down-sizing arrangements

· Recruitment and, in particular, retention will be adversely affected

· Employers will be denied avenues for avoiding capability and disciplinary procedures (and associated financial and emotional costs) for long-serving staff unable to cope.

Action:

Working together nationally with other teachers’ organisations and Public

 Sector Unions


Continuous lobby of MPs


Rally on June 19th

Action Strategy from NUT Conference

