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Regional Report Continued


Autumn Term   2002
Membership

NQ/NA activities are now probably concluded. It would be helpful to have some feedback on how successful these activities have been. This will help plan next year’s arrangements.

There are plenty of recruitment opportunities throughout the year with all the issues around at the moment and our policy on Unity remains popular particularly at the current time so hopefully we can continue the growth of recent years.

Please note that the Union has a merchandise catalogue with packs for groups of members for use with recruitment. Maybe this could also be useful for recruiting college Reps.

Private Sector Bids

Please keep us advised of developments. Essex, Northamptonshire & Milton Keynes are the ones we are aware of at the moment in addition to Bedfordshire who have already gone to HBS. Our Region remains at the forefront of voluntary outsourcing unfortunately!

Six Term Year

The Commission has now published its report and the Office is picking up that our Region may want to be amongst the leaders in moving this forward. We also understand that LEAs may want to look at some Regional discussions with Trade Unions. Please keep the Regional Office informed of any local proposals. We will be trying to keep Divisions up to date on what is happening Regionally, given the coordination that appears to happening on the part of the LEAs. 

Regional Office Staffing

We have sent our best wishes to Jo Malia one of our clerical assistants who has left us and are currently advertising for a replacement.

Threshold and The Upper Pay Spine

URGENT – URGENT - URGENT

The Union has published advice on the Upper Pay Spine, and this is likely to be one of the big areas of dispute this term. Watch out for CEA advice being pushed within the Region. This is not in line with Union policy. 

There are 3 levels of responses to this issue. Firstly we need to try to get LEAs to adopt the Union’s advice and send that to schools. If that cannot be achieved, no advice would be better than an LEA pushing a line of greater hurdles. Divisions will no doubt have already had meetings on this or soon will have. Please do keep the office informed of developments, both positive and negative, so we can update HQ and other Regional Colleagues. Secondly we need to tackle schools acting contrary to our advice. This is the stage where we may need to involve as many caseworkers as possible to ensure school visits can be made to talk to members and outline our policy and options to use to persuade the school to adopt our approach. Again, please let the office know of such cases so we can put together a Regional Picture for colleagues. Finally, we will need to provide support to those not moved up through individual casework. 

The more successful we are on the first stages the less we will have to provide such support!!

NEW UPDATE BREIFING

10.30am 8TH November

At REGIONAL OFFICE.

ALL CASEWORKERS INVITED. PLEASE ADVISE THE OFFICE IF YOU ARE ATTENDING

There remains considerable confusion concerning eligibility to cross the threshold when reaching point 9/M6. Although teachers who moved to the top of the Main Pay Scale in September 2002 can apply to cross the threshold this year along with those on the top since 2001, the former if successful will not be put on the new scale until September 2003. This is now academic as applications had to be in by Sept. 30th and those who missed it will now have to wait until next year.
Agency Teachers

The DTI is currently consulting on the proposed European Directive on Temporary Agency Workers. HQ needs information on the use/misuse of agency teachers. Could you send any information you have to the Regional Office as soon as possible please. 

Fixed Term Employees Regulations

These were implemented on 1st October 2002 and give rights 

· not to be treated less favourably, 

· to convert to a permanent contract after 4 years (not retrospective), 

· to be offered training, 

· to not waive rights to redundancy pay 

· to be informed of permanent vacancies. 

Look out for further info. on this and if you feel that members are being treated less favourably because of their fixed term contract then let us know as the 3 month deadline regarding complaints to Tribunal applies.

Regional Secretary -  John Dixon; Regional Officers – Hilary Bucky; Darryl Long; Alan Williams;

Principal Officer –Peter Gunnell; Regional Solicitor – Elizabeth Arndt; Prof. Admin. Assts. – Gwen Connor; Barbara Shook; Clerical Assts. Isabel Budd; Wilma Inglis; Erica Perkins

Telephone 01638 664538   Fax 01638 666480
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