NUT News No. 17

Wednesday June 29 2005
Some Safeguarding Safeguarded - BUT NOT SAFE YET!

Pressure from the NUT has led the Government to restore some of the pay protection for teachers that the "partners" in the Rewards and Incentive Group (RIG) had signed away. There will still be no pay protection, beyond three years for those teachers whose pay is reduced in the move, from management allowances (MAs) to Teaching and Learning Responsibility payments (TLRs). 

The NUT has consistently opposed the loss of pay protection that had been agreed. In May, NUT News 15 quoted the TES story that the other classroom unions were concerned about the ammunition it would provide to the rival National Union of Teachers. (TES 20 May 2005).

The Government has now published the draft of the 2005 School Teachers’ Pay and Conditions Document. It includes provision for continued general safeguarding for teachers whose pay is protected now or from 1 September 2005 arising from closure, school mergers or other such reorganisation – Pay Protected. 

Teachers who lose additional payments through school reorganisation from 1 January 2006 will have those cash payments protected by safeguarding for no longer than three years post 1 January 2006 – Pay Loss.

Teachers with protected payments for the Inner London Supplement or the Social Priority Allowance will have such protection for no more than three years with effect from 1 January 2006 – Pay Loss.

Head teachers in schools where the ‘Individual School Range’ (ISR) is reduced, will have the cash value of their salaries safeguarded for no more than three years following 1 January 2006. This includes those head teachers whose salaries were reduced before 1 September 2005. Teachers in the leadership group are similarly affected – Pay Loss. 

Teachers whose management allowances (MAs) will be removed or replaced by Teaching and Learning Responsibility payments (TLRs) will have their pay protected at cash levels for no more than three years following 1 January 2006 – Pay Loss.

Additional duties can be demanded of all persons with safeguarding whether permanent or for three years only – More Work. 

The NUT’s pressure has secured continued protection for those currently entitled to general safeguarding. For many teachers, the RIG deal means a loss of pay and possibly pension.

NUT General Secretary, Steve Sinnott, said: "Send your message to the Secretary of State by e-mail from the NUT’s website; call upon her to restore full salary safeguarding for all teachers. I urge our colleagues in the other teachers’ organisations to join the NUT in demanding that no teacher should suffer a pay cut from changes that are beyond their control."

