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Circular to NUT Members with Local Government Conditions of Service/

Contributors to the LG Pension Scheme (Copy to Advisory Teacher members)










September 21st 2006
Dear All,

The County Council has changed, unilaterally and with more job cuts expected, the discretionary compensation arrangements it will apply in future to redundancy and early retirement situations for those in the Local Government Pension Scheme.
The Unions were informed at a meeting of the “Partnership Board” on 4th September.  The Council’s representatives admitted that one reason for the worsening of this condition of service was the budgetary situation, but sought to blame the age discrimination regulations which come into effect next month.

The NUT pointed out in the Board meeting that Government had clearly stated that the age discrimination provisions should not be used to lessen pension and related entitlements.   The NUT has written to Mike More to underline this and to point out that Guidance to the Act says that the employer has a duty to “objectively justify” removing a benefit on grounds of age discrimination.  This the Council has failed to do.

The County has now agreed, despite protests from the NUT and UNISON, the changes outlined overleaf (source: Partnership Forum Paper).   Figures quoted in the Council paper illustrate the effect on employees of various ages and lengths of service.    This results in a loss of compensation on redundancy ranging from 2½  to 33 weeks pay.  In general, the older and longer-serving the employee, the greater the loss of compensation.   It is the 55 year old with 15 years service who loses 33 weeks of the compensation that would have been paid under the old system (£13,000 less if on a salary of £20,000 was the example given)
The new arrangements say that employees aged 50 and over will continue to receive the immediate payment of their pension benefits on redundancy and early retirement in the interests of efficiency.   However, this will be affected by the Government’s pensions legislation whereby from 2010 no member of any occupational pension schemes will be able to access pension benefits, other than on grounds of ill health, before age 55.  This will affect the Teachers’ Pension Scheme as well.  
The County Council’s new policy also means that neither redundancies nor early retirements on the grounds of efficiency will get an award of any compensatory added years on the pension.  (This has been the case for school teachers for some time.)
Comparing Soulbury pay and LG pensions with those which apply to teachers is becoming very complicated.  Teachers have received modest pay increases over the last few years and the Soulbury settlement was marginally better, but the contraction of the AST Scale has caused anomalies between advisory teachers paid on the equivalent of AST points and those appointed to a near-equivalent Soulbury scale.  The NUT spent much time and effort 5 years ago seeking differentials for some Advisory Teachers who had extra responsibilities, only to find that these differentials have now been eliminated by the assimilation this September of the AST scales.   Advisory teachers who were appointed to a Soulbury range may now be disadvantaged compared with those appointed to AST.   In July the NUT asked for talks with the Authority on these matters, which cross the Soulbury – Teachers divide or where there is a hybrid contract.  We have also raised the matter formally as a Teacher’s JNC agenda item.
The NUT has also been calling for some time for a Local Soulbury Panel to meet with representatives of the CYPD to consult and negotiate on pay and conditions of service issues, including the implications of the redundancy compensation changes.  The CYPD and Partnership Forums have now formally agreed to this and we are awaiting a date when the NUT, AEP and ASPECT can begin joint negotiations.   The agenda will include the third Structured Professional Assessment point, which should be available in theory from 1st September 2006 and open to Soulbury officers who have held SPA 2 for at least two years.

With best wishes,
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	Imposed Redundancy Compensation Changes – employees in LGPS

	Existing Scheme for those in LGPS
	New Scheme
	Change

	Redundancy payment based on actual weeks pay, not statutory maximum of £280 per week
	Redundancy payment based on actual weeks pay, not statutory maximum of £280 per week
	No change

	Award the maximum compensatory lump sum to employees under the age of 50, based on age and service, on sliding scale up to 66 weeks pay (including redundancy pay)
	Award an overall lump sum of 1½ times the redundancy payment to all employees regardless of age (on a sliding scale as at present)
	Worse – smaller redundancy

Payment

	Award compensatory added years to the pension of employees aged 50+ with 5+ years service up to a maximum of 2 2/3rd years, with consequential higher lump sum (with option to take as higher pension)
	No award of compensatory added years
	Worse – smaller pension and smaller pension lump sum

	Access to pension and lump sum from age 50
	Access to pension and lump sum from age 50 until 2010
	Delayed worsening, from 2010
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