[image: image1.png]/1y N

$

> ¢

~ T

2 v

£ <

1 %
o}




EXECUTIVE NEWS
 17 July 2003
No 100                                        
No. 98



Pay & Conditions Document

and Guidance 2003


The Executive agreed the NUT`s detailed response to the consultation document, which included the controversial issues concerning school workforce reform.

The response reiterated the NUT`s view that no qualified teacher should be required to undertake administrative and clerical work and that all pupils should be entitled to a balanced and broadly based curriculum, with all subjects taught by a fully qualified teacher. It urged yet again a
strengthening of the requirement on headteachers to maintain a work/life balance for their teaching staff in order to enable every teacher reasonable
opportunity to pursue relaxation, leisure and other personal interests. It called for the requirement on cover to be limited to a maximum of 30 hours and only in respect of the first day of unexpected absence. It urged the government to accept the STRB definition of PPA or a definition more protective than that in the draft. The response made clear that the Union would continue to press for overall contractual limits on teaching and working time.

The General Secretary referred to the NUT`s advice to members concerning administrative and clerical tasks, "Just Say No". He drew attention to the guidance accompanying the Pay & Conditions Document which posed three questions in order to identify work not to be undertaken by teachers. Those questions were: "Was the task of an administrative or clerical nature" "Did it need to be done?" and "Did it require professional judgement?" The
General Secretary cautioned against involvement in negotiations locally or at school level on a definition or interpretation of the 21 tasks. The three questions were unambiguous and answers would identify the tasks that should be transferred.

The General Secretary made clear that the role of the NUT was to protect its members from excessive workload and not to ensure that a national agreement worked.

The General Secretary reported on a new and dangerous element in the regulations, which accompanied the STPCD, concerning the deployment of student teachers. Previous constraints had been lifted and it would be possible for student teachers to be supported and directed by an unqualified "teacher". He advised that the NUT had the support of Gerry Steinberg MP in the tabling of an Early Day Motion which sought the annulment of the regulations or at least their proper scrutiny in Parliament.

The General Secretary reported on the Government`s evidence to the STRB, in particular its view that there was a need for constraint in teachers` pay in order to enable funds to be available to pay for the implementation of the Workforce Remodelling Agreement. This reinforced the NUT`s opposition to performance related pay. In addition, the Government was effectively rationing, through the imposition of added constraints, future movement on the Upper Pay Spine. This supported the NUT`s contention that teachers` pay was being frozen in order to pay for additional support staff.

This issue of Executive News also includes: general motion on the workforce
remodelling agreement, Teachers` Pay & Conditions 2004, Education Funding,
Pensions Green Paper, Drugs Guidance for Schools, TUC Disability Conference,
QCA Consultation on Key Stage 4, School Governing Bodies: Federation and
Collaboration ­ Consultation.

